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Be considerate 
and always
put ourselves in 
the other
person’s 
shoes

Be considerate
EMPATHY

Love our jobs 
and do it with 
maximum
effort

Love our jobs
PASSION

Foster consistent 
and orderly 
behaviour in 
everyday 
work

Foster consisten
DISCIPLINE

Atmosphere of 
respecting each other 
regardless of seniority 
and position

Atmosphere o
RESPECT

Doing the right 
thing even if 
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watching

Doing the rightt
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Vision, Mission & Values

About

We aim to be the leading integrated solutions 
provider serving customers with world class 
products in analytical, inspection, test, measuring, 
automation, and related services.

QES is determined to excel in every area of our 
technology-driven products and services and be 
sustainable. We achieve that by making sure we 
are customer-centric, continuously developing 
and empowering our people, building lasting 
relationships with our business associates, 
moving toward complete digitalization, and 
aligning with our shareholders’ vision and ESG 
commitment.

MISSION

ViSION

CORE VALUES
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CCCOOOOOORRPPPOOORRAAAATTTEEE INNNNFFFOOORRRMMMMAAAAATTTIIIOOOOONNN

BOARD OF 
DIRECTORS

ADNAN BIN ZAINOL
Non-Independent
Non-Executive Chairman

CHEW NE WENG
Group Managing Director
/President

LIEW SOO KEANG
Group Executive Director

DR. GUNASEGARAN 
MUTHUSAMY
Independent Non-Executive 
Director

MAZNIDA BINTI MOKHTAR
Independent Non-Executive 
Director

WAN FATIMAH SURIANI 
BINTI IBRAHIM
Independent Non-Executive 
Director

COMPANY SECRETARY

ANDREA HUONG JIA MEI

202008003125)

REGISTERED OFFICE

Lot 4.100, 4th Floor
Wisma Central

Telephone number: 03- 2161 9753 
Facsimile number: 03-2181 2456

HEAD OFFICE

Hicom-Glenmarie Industrial Park 

Telephone number: 03-5882 6668
Facsimile number: 03-5567 0811

AUDITORS

Telephone number: 03-7721 3388
Facsimile number: 03-7721 3399

CORPORATE WEBSITE

www.qesnet.com

SHARE REGISTRAR

Imperial Court
Jalan Sultan Ismail

Telephone number: 03-2692 4271
Facsimile number: 03-2732 5388

PRINCIPAL BANKERS

STOCK EXCHANGE LISTING

Stock Name : QES
Stock Code : 0196

AUDIT AND RISK 
MANAGEMENT COMMITTEE

(Chairperson)

NOMINATION COMMITTEE 

(Chairman)

REMUNERATION COMMITTEE

(Chairman)
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CCCCOOORRRRPPPOOOORRRAAAATTTTEEE SSSSTTRRRRUUUCCTTTUUURRRRREE

QES GROUP BERHAD, 
subsidiaries & associate (“Group” or “QES”) as at 31 December 2025

100%

QS
Instruments

Sdn. Bhd.

100%

QES
(Thailand)
Co., Ltd.

100%

QES
(Vietnam)
Co., Ltd.

100%

QES
(Hong Kong)

Limited

100%

QES
Technology
(Shanghai)

Co., Ltd.

87.7%

QES
Technology
Philippines,

Inc.

82.5%

QAM

Sdn. Bhd.

70%

QES
(Singapore)

Pte. Ltd.

100%

QES
Mechatronic

Sdn. Bhd.

85%

QES Vision
Solutions
Sdn. Bhd.

30%

Applied
Engineering

Technology (M)
Sdn. Bhd.

55%

P.T
QES

Indonesia

100%

QES

Sdn. Bhd.

100%

QES Intra 

Sdn. Bhd.

100%

QES
Manufacturing

Sdn. Bhd.

VALUE ENGINEERING DIVISION*
*formerly known as Distribution Division

MANUFACTURING DIVISION

Incorporation & Subsidiaries
• The Group was incorporated in Malaysia under the 

Companies Act 1965 on 20 November 2014 as a 
public limited company under its present name and 
was listed on the ACE Market of Bursa Malaysia 
Securities Berhad in 2018. The listing of and 
quotation for the entire issued share capital of QES 
has been transferred from the ACE Market to the 
Main Market of Bursa Securities with effect 23 
December 2022. QES Group Berhad is principally an 
investment holding company.
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CCCOOOOOORRPPPOOORRAAAATTTEEE MMMMIILLLEEESSSTTTOOOONNNEEEESSSS

QES Malaysia was 
founded on 4th Oct 1991

OCT
1991

Expanded to Singapore via 
QES (Singapore) Pte. Ltd. 

SEP
1992

Expanded to Thailand via 
QES (Thailand) Co., Ltd.

OCT
1994

Expanded to Philippines to 
cover Philippines market

MAY
1996

Recognition QMS 
ISO 9001:2015 for QES 

& Service Operations

MAR
2021

Incorporation of 
QES Vision 

Solutions Sdn. 

APR
2018

QES Group 

ACE Market

MAR
2018

QES (Singapore) & 
QES (Thailand) 

becomes subsidiaries

(

DEC
2016

Recognition
QMS ISO 9001 : 2015 
for QES Mechatronic 

MAY
2007

analytical instruments

Expanded to 
Chengdu, China 
via QES China

material business of 
semiconductor test & assembly

OCT 
2000

Set up subsidiary, PT. QES 

Jakarta to cover Indonesia 
market

Set up subsidiary, QES 

in Ho Chi Minh City & Hanoi to 
cover Vietnam market

Establish Applied Engineering 

p

MAR
2021

Acquired 2 acres of land at 

Penang, Malaysia

f

SEP
2021

Moved into 5-storey Corporate HQ & 
Manufacturing Facility at HICOM 

Glenmarie Industrial Park, Shah Alam

MAR
2022

Recognition MS 
ISO/IEC 17025 for QES 

i i

JUN
2022

DEC
2003

APR
2005

DEC
2006

p subsidiary

MAY
2007

Expanded to China 
through QES Singapore 

in China

MAR
2002

Invested in Creden 

into manufacturing)

DEC
2001

set up to diversify into material 
business of semiconductor 

JUN
2001

successfully transferred 
to MAIN Market

DEC
2022

DEC
2022

Recognition MS 
ISO/IEC 17025 for QS 

i i

NOV 
2022

Recognition MS 
ISO/IEC 17025 for QES 

(Vietnam) Co., Ltd.

i i

JUL
2022

Opening

NOV 
2024

Groundbreaking 
Ceremony

JAN 
2024

recognition for ISO 14001:2015 
Environmental Management Systems

DEC
2023

Set up QES Technology (Shanghai) Co., 

to cover China market.

JAN 
2023

QES entered the FTSE4-
Good Index and FTSE4-

Good Shariah Index

DEC
2024

SEP
2025
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PPPRRRROOOFFFFILLLEEE OOOFFF DDDDIRRRREEECCTTTOORRRRRSS

Adnan Bin Zainol 
Non-Independent Non-Executive Chairman

Relevant Working Experience:

Male

Appointed to our Board :  

Board Meeting Attendance :  

Chew Ne Weng 
Group Managing Director / President

Relevant Working Experience:

founded QES Group on 4 October 1991

such as the implementation of policies on technical 

Male

Appointed to our Board :  20 November 2014  

Board Meeting Attendance :  
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PROFILE OF DIRECTORS

Liew Soo Keang 
Group Executive Director

Relevant Working Experience:

semiconductor test equipment maintenance, services 

the business development activities in the northern 

Male

Appointed to our Board :  20 November 2014

Board Meeting Attendance :  

Maznida Binti Mokhtar 
Independent Non-Executive Director

London School of Economics and Political Science in 
1990.

Relevant Working Experience:
- She started her career in 1990, at EY London 

- In 1997, she co-founded Skali Group of Companies 

direction and led the operations of the Group.  

Female

Appointed to our Board :  

Board Meeting Attendance :  

Committee

Member of the Nomination 
and Remuneration 
Committees.
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PROFILE OF DIRECTORS

Independent Non-Executive Director

2000.

Relevant Working Experience:

leadership accomplishments. 

- He has also served on committees at both national 

Male

Appointed to our Board :  

Board Meeting Attendance :  

Chairman of the 
Nomination and 
Remuneration
Committees

Committee.
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PROFILE OF DIRECTORS

Independent Non-Executive Director

Relevant Working Experience:

as FPSO cost controller.

Female

Appointed to our Board :  20 September 2024

Board Meeting Attendance : 

Remuneration and Nomination Committees 
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PROFILE OF DIRECTORS
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PPPRRRRRROOFFFILLLEE OOOFFFF KKKEEEEYYYY MMMMAAAANNNNAAGGGGEEEEMMMMEEEEENNNNNTTT

Lee Hock Chin
Vice President of Value Engineering Division

Relevant Working Experience:

the after-sales technical support services, sales and 

Male

technical support activities.

Lim Chee Keong
Vice President of Manufacturing Division

Relevant Working Experience:

experiences.

operations as well as research and development 

Male
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PROFILE OF KEY MANAGEMENT

Chin Guat Eem
Senior General Manager of Supply Chain 
Management Relevant Working Experience:

Female

- Responsible for overseeing the overall supply chain 
management functions of our Group which include 
procurement, logistics, warehouse and inventory 
management.

- She is also in charge of special projects directed at 
driving continuous improvement and innovation across 
the Group’s operations. 

- Appointed since 1 April 2021

Yeoh Cheong Yeow
General Manager of Finance

2005.

Relevant Working Experience:

profession.

Male
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PROFILE OF KEY MANAGEMENT

From left to right 
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LETTER TO SHAREHOLDERS

Dearr vvaaaalluedd shaarehhhoolldeeeerrss,
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LETTER TO SHAREHOLDERS

FINANCIAL PERFORMANCE

REVENUE & PATMI

-
2023 2024 20252021 2022

50

150

200

250

300

100

16.3

266.8

Revenue (RM’ million) PATMI (RM’ million)

202022 20202222 202022 202022

19.0

222.8

26.4

264.4

18.5

240.7

17.3

269.6
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and acquisition activities.

CASH & CASH EQUIVALENTS TREND

-
2023 2024 20252021 2022

10.0

30.0

40.0

50.0

20.0

70.0

80.0

100.0

90.0

60.0

90.7

R
M

’ m
ill

io
n

20202121 20202222 20202323 20202424

79.4
70.9

80.7
77.6

uptick as compared to 0.30 times in FYE 2024.

LETTER TO SHAREHOLDERS
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LETTER TO SHAREHOLDERS

135.7

28.3

159.0

25.0

174.1

36.5

184.1

55.5

0.21

0.16

0.21

0.30

2023 2024 20252021 2022

195.7

61.5

Total debts (RM’ million) Shareholders’ Equity (RM’ million) attributable to owner

-
10

30
40
50

20

70
80
90

60

R
M

’ m
ill

io
n

100
110

130
140
150

120

170
180
190
200

160

0.05

0.10

0.15

0.20

Debts-to-Equity Ratio (times)

0.25

0.30

0.35

0.40

0.31

BUSINESS SUSTAINABILITY AND DEVELOPMENT

earmarked dedicated space.
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LETTER TO SHAREHOLDERS

and paid on 30 March 2026.

MARKET OUTLOOK AND FUTURE PROSPECT
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ACKNOWLEDGEMENTS

QES.

 Adnan Bin Zainol  Chew Ne Weng

LETTER TO SHAREHOLDERS

Bin Zainol Chew Ne Weng
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(RM’million)

2023 2024 20252021 2022 

32.0

Earnings before Interest, Taxes,
 Depreciation and Amortisation

(RM’million)

2023 2024 20252021 2022 

16.3

Owners of the Company

(Sen)

2023 2024 20252021 2022 

1.96

Basic Earnings per Share
(times)

2023 2024 20252021 2022 

2.81

20202121 20202222 20202233 20202244

29.0

32.0
34.3

39.3

20202121 20202222 20202233 20202244

19.0

18.5

17.3

26.4

20202121 20202222 20202233 20202244

2.28
2.21

2.08

3.17

20202121 20202222 20202233 20202244

2.52
2.77

2.52

2.80

GROUP FINANCIAL HIGHLIGHTS
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GROUP FINANCIAL HIGHLIGHTS

65.4% 23.1% 11.5%

2023 

2024

2025

2021

2022

Manufacturing & Value Engineering Division Revenue Breakdown

Value Engineering Division - Products

Value Engineering Division - Services & Parts

Manufacturing Division

220225

67.5% 21.1% 11.4%

66.8% 19.3% 13.9%

61.0% 25.5% 13.5%

62.5% 21.8% 15.7%

220222

220223

220224

220221
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MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL PERFORMANCE REVIEW

2024 2025

Revenue (RM Mil) PBT (RM Mil)

20202424 20202525

-2.8 1.0%

2024 202520202424 20202525

-1.3 1.9%

2024 202520202424 20202525

-2.8 11.3%

269.6
266.8 68.1 66.8 24.7

21.9

in September 2025.
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MANAGEMENT DISCUSSION AND ANALYSIS

income from bank deposits.

from RM0.5 million in FYE 2024 to RM0.6 million in FYE 2025. 

sen in FYE 2024 to 1.96 sen in FYE 2025.

FINANCIAL POSITIONS REVIEW

customers.
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MANAGEMENT DISCUSSION AND ANALYSIS

LIQUIDITY AND CAPITAL RESOURCES

Operational Risks

processes.

Financial Risks

DIVIDEND
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SUSTAINABILITY STATEMENT

ABOUT THIS REPORT

the information presented. 

directed to us at investor.relations@qesnet.com.

OUR VISSIONN OOUR MISSION

related services.

and ESG commitment.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

OUR VALUES

PPP

PASSION

RESPECT

Love our jobs
and do it with

maximum effort

RRR

Atmosphere of respecting 
each other regardless of 

seniority and position

II

INTEGRITY
Doing the right thing even 

if nobody is watching

DD

DISCIPLINE
Foster consistent and 
orderly behaviour in 
every day work

EEEE

EMPATHY
Be considerate 
and always put 
ourselves in the 
other person’s 
shoes

QES SUSTAINABILITY FRAMEWORK: ESG PILLARS

ECO HARMONY EMPOWER TOGETHER ETHICS IN ACTION

ENVIRONMENTAL

•   Climate Actions
•   Energy Management
•   Waste Management
•   Water Management

SOCIAL

•   Diversity, Equality & Inclusion
•   Human Capital Management
•   Labour Practices & Standards
•   Occupational Health & Safety
•   Stakeholders' Engagement

GOVERNANCE

•   Business Ethical & Corporate 
Governance

•   Business Growth & Continuity
•   Data Privacy & Security
•   Product Innovation &    

Reliability
•   Supply Chain Management



QES GROUP BERHAD26

SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

BOARD OF DIRECTORS

• Oversee sustainability and climate-related strategy
• Ensure that sustainability and climate-related risks and opportunities are integrated into QES’ long-term 

planning.
• Establish the strategic direction, vision, and core values while ensuring that business operations are aligned 

with sustainability goals and the expectations of stakeholders.

SUSTAINABILITY STEERING COMMITTEE

• Oversee the QES’ sustainability strategy and ensure alignment with long-term business growth and 
objectives.

• Conduct a thorough assessment of the ESG risks and opportunities relevant to the Group’s industry and 
operations.

• Identify the environmental and social impacts of our operations, as well as the governance practices that 
may affect our business performance and reputation.

• Develop the materiality matrix and reporting systems to measure and track the Group’s ESG performance.

SUSTAINABILITY WORKING COMMITTEE

• Comprises the various department heads within the Group and the employees who are passionate about 
ESG.

• Ensure that sustainability and climate-related initiatives are integrated into decision-making processes and 
supported by adequate resources.

• Assisting management in maintaining consistent sustainability standards throughout the Group.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

STAKEHOLDER ENGAGEMENTS

• Financial Performance 
• Corporate Governance Practices 

Management • Financial Performance
• Corporate Governance Practices

• Email Memos
• Intranet

• Financial Performance 
• Corporate Governance Practices 

• Corporate Website

• Technical Support Services

• Corporate Governance Practices

• Exhibitions, Conferences and Webinars

• Customer Complaint Form

• Corporate Website
• Social Media (LinkedIn)

• Corporate Governance Practices
• Fair and Transparent Contract Terms

• Email Correspondence

Procedure

• Corporate Governance Practices
• Career fairs
• Corporate Website
• Social media (LinkedIn)

Media • Corporate Website
• Social media (LinkedIn)

Government and 

• Corporate Governance Practices

• Corporate Website
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

MATERIAL MATTERS

MATERIALITY MATRIX

In
fl

u
e

n
ce

 o
n

 S
ta

ke
h

o
ld

e
r 

A
ss

e
ss

m
e

n
ts

 a
n

d
 D

e
ci

si
o

n
s High

High

Medium

Medium

Low

Low

Significance of Company’s Economic, Environmental and Social Impacts

Waste Management Water Management

Energy Management

Climate Actions
Labour Practices & Standards

Occupational Health & Safety

Supply Chain Management

Product Innovation & Reliability
Business Growth & Continuity

Stakehoders’ Engagement

Diversity, Equality & Inclusion

Data Privacy & Security

Human Capital Management

Business Ethical &
Corporate Governance

Eco Harmony
(Environmental)

Empower Together
(Social)

Ethics In Action
(Governance)

sections of this report.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

ETHICS IN ACTION

markets.

external audits to ensure continued compliance and effectiveness.

continuous improvement across service functions and operational processes.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

TOTAL CSAT % BY SERVICE TYPE FOR FYE 2025
(Customer Satisfaction Score.)

98.56

99.14

98.59 98.93
98.43

General Service Installation & 
Commissioning

Machine
Breakdown

Preventive
Maintenance

Training

Semicon China 2025 26th – 28th March 2025

18th – 21st June 2025

ICMC 2025 5th June 2025

5th - 8th October 2025

22nd – 23rd October 2025

PSECE 2025 28th – 30th October 2025

7th - 8th November 2025
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

In FYE 2025, a total of 

across its operations.

parties.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

Attended Total No.

10 13

49 83

Executive 149 183

Non-Executive 26 46

Total

Total No. 

12 13

82 83

Executive 181 183

Non-Executive 46 46

Total

and ethical conduct.

violations of applicable laws and internal policies.
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

SUPPLY CHAIN MANAGEMENT

with its corporate values across all supplier relationships.

To formalise these expectations, QES has established a Supplier Code of Conduct

, and the principles are incorporated into procurement documentation and communicated to 

expenditure on local suppliers amounted to of total procurement

Financial Year  

2023 25.56

2024 29.18

2025 40.52

ECO HARMONY
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

Indicator
YoY Change 

765.37 17,678.48 20,500.56
(tCO2

765.37 619.62 535.08 Reduce Scope 1 and Scope 2 

919,940 722,320 641,030

– – –
where feasible

2,349 2,085 3,047 Maintain or reduce water 

FYE 2025 baseline

– 10.413 5.6857
over time

–

FYE 2025 represents the baseline year for structured environmental data collection at the Group’s HQ. Targets are based on current

CLIMATE GOVERNANCE
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SUSTAINABILITY STATEMENTSUSTAINABILITY STATEMENT

Link to QES Data Time Horizon

requirements and 
emissions disclosure 

Scope 3 emissions 
increased to 
tCO2
measurement

and additional investment in 
MT, LT

ST, MT

Shift in customer 
demand towards 
sustainable products 
and solutions

Need to adapt product 
portfolio and sustain market 
competitiveness

ST, MT

Extreme weather Operational downtime, 

and increased maintenance 
costs

ST

patterns
and reduced operational 
resilience

MT, LT

reduced from 
in 2023 to  in 
2025

lower Scope 2 emissions
ST, MT

Greater use of 
 or  of 

MT, LT

Increased demand for 
sustainable industrial 
solutions

Continued promotion of ST, MT

Market expansion and 

platforms in FYE 2025

Increased revenue 
opportunities and 

markets

MT, LT

Operational resilience 

optimisation
considerations into 
operations and supplier 

Improved business 

disruption risks, and 

resilience

LT

Short-term (ST): 0–5 years | Medium-term (MT): 6–10 years | Long-term (LT): >10 years
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SUSTAINABILITY STATEMENT

GREENHOUSE GAS EMISSIONS

YoY Change 

53.34 60.54 60.72 Maintain or reduce emissions 

712.03 559.08 474.36

- 17,058.86 19,965.49

765.37 17,678.48 20,500.56 2e

Targets are based on the FYE 2025 baseline and will be reviewed annually as reporting coverage expands.

2e in 
FYE 2024 to 535.08 tCO2

ENERGY MANAGEMENT

initiatives.

2e in FYE 
2024 to 474.36 tCO2e in FYE 2025.

2
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SUSTAINABILITY STATEMENT

Indicator
YoY Change 

919,940 722,320 641,030
FYE 2025 baseline

Solar PV Generation 8,723 228,789 296,955

712.03 559.08 474.36

CO  Avoided through 4.1 124.6 136.3
Maintain positive contribution from 

The FYE 2025 baseline will be used to monitor future reductions in electricity consumption intensity and improvements 
in renewable energy contribution.

fluctuations in weather conditions and solar irradiation.

Solar PV Performance

233.2 233.2 -

228,789 296,955

105.6 103.6

CO 124.6 136.3

contribution over time.

WATER MANAGEMENT

Indicator YoY Change 

2,349 2,085 3,047
Maintain or reduce water 

FYE 2025 baseline

Water consumption data currently relates only to the HQ and serves as the baseline for future monitoring.

use over time. 
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SUSTAINABILITY STATEMENT

WASTE MANAGEMENT

of hazardous waste. 

Indicator Total 

0.750 0.505 1.255

3.494 0.937 4.431

Total Waste Generated 4.244 1.442 5.686

Indicator YoY Change 

0.993 0.750 practices

9.418 3.494

10.413 4.244

0.505

0.937

1.442

improve waste diversion rates over time.
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SUSTAINABILITY STATEMENT

EMPOWER TOGETHER

HUMAN CAPITAL MANAGEMENT

needs of its workforce.

Medical Leave

Hospitalisation Leave

Compassionate Leave

Special Leave

• Seasonal celebration lunches or dinners 
• Indoor and outdoor recreational activities 

• Health and wellness workshops 
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SUSTAINABILITY STATEMENT

Male

Female

TOTAL EMPLOYEE BY CATEGORY

 ManagerialananagagereriaTop
Management Executive Non-Executive Total

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

2

14

37

89

76

197

18

50

133

350

GENDER DIVERSITY

72.40% 72.50%

27.60% 27.50%

Male Female
0.00%

10.00%

20.00%

30.00%

40.00%

50.00%

60.00%

70.00%

80.00%

2025

2024
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SUSTAINABILITY STATEMENT

TOTAL EMPLOYEE BY AGE GROUP

-

50-5920-29

20

80

100

120

40

160

180

200

140

28.16%

136

30-39

177

40-49

120 47

60 & ABOVE

3

24.84%

9.73%

PercentageNumber of Employees

0.00%

5.00%

15.00%

20.00%

25.00%

10.00%

35.00%

40.00%

30.00%

36.65%

0.62%

TOTAL EMPLOYEE BY COUNTRY

China
0.83%

Malaysia
67.29%

Vietnam
8.28%

Philippines
8.90%

Singapore
2.49%

Thailand
6.83%

Indonesia
5.38%



QES GROUP BERHAD42

SUSTAINABILITY STATEMENT

TURNOVER RATE BY EMPLOYEE CATEGORY
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In FYE 2025, the Group recorded:

• Maintain a workplace free from discrimination, bias and harassment 

27.60%

12.50% 12.50%

27.50%

33.33% 33.33%

Female Workforce 
Representation

Female Board
Representation

Female Representation
in Top Management

0.00%
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25.00%

30.00%
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2025

2024
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development opportunities.

CAREER DEVELOPMENT

Training Indicator Change

12,429.3 12,580.9

25.6 26.0

Top Management 533.5 33.3

Managerial 2,886.2 22.9

Executive 8,300.2 30.4

861.0 12.7

Total

2753.0
1,770.5

1,596.5
1,389.5

1,170.6
987.5

834.3
674

423.5
331.5
327

206
117

0.0 500.0 1,000.0 1,500.0 2,000.0 2,500.0 3,000.0

TRAINING HOURS

Training Hours
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accident prevention.

response capabilities across its operations.

COMMUNITY ENGAGEMENT

social impact initiatives over time.
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Indicator
Unit

44.00 100.00 77.00

1.00 92.00 59.00

  Executive 0.00 97.00 81.00

  Non-executive 0.00 52.00 57.00

corruption-related risks
0.00 0.00 100.00

taken
Number 0 0 0

issuer

MYR 7,260.00 13,950.00 4653.20

in communities
Number 400 700 107

0.00 0.00 0.00

0.00 0.00 0.00

31.25 6.25 6.25

50.00 75.00 75.00

18.75 18.75 18.75

0.90 2.00 0.80

34.23 25.00 20.63

46.85 53.00 57.94

18.02 20.00 20.63

0.00 0.00 0.00

  Executive 20-29 46.97 42.00 39.19

  Executive 30-39 40.15 44.00 45.06

  Executive 40-49 11.74 12.00 13.19

  Executive 50-59 1.14 2.00 2.56

0.00 0.00 0.00

  Non-executive 20-29 45.46 50.00 41.17

  Non-executive 30-39 46.75 34.00 41.18

  Non-executive 40-49 6.49 13.00 14.71

  Non-executive 50-59 1.30 3.00 2.94

0.00 0.00 0.00



QES GROUP BERHAD48

SUSTAINABILITY STATEMENT

Indicator
Unit

87.50 87.50 87.50

12.50 12.50 12.50

71.00 69.00 70.63

29.00 31.00 29.37

  Executive Male 73.00 73.00 72.16

  Executive Female 27.00 27.00 27.84

  Non-executive Male 71.00 71.00 73.53

  Non-executive Female 29.00 29.00 26.47

  Male 67.00 67.00 67.00

  Female 33.00 33.00 33.00

  55-60 50.00 33.00 33.33

  61-65 17.00 50.00 50.00

33.00 17.00 16.67

919.94 722.32 641.03

5(a) Number of Work-Related Fatalities Number 0 0 0

Rate 0.00 0.00 0

Number 180 228 175

Hours 288 310 533.50

Hours 1,742 2,510 2886.20

  Executive Hours 3,714 8,275 8300.30

  Non-executive Hours 724 1,294 861.00

0.00 0.00 0.00

Number 0 0 0

Number 11 4 4

  Executive Number 14 15 39

  Non-Executive Number 16 15 11

Number 0 0 0
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Indicator
Unit

18.00 22.17 25.44

Number 0 0 0

Water

2.349 2.085 3.047

10(a) Total Waste Generated Metric tonnes - 10.41 5.686

Metric tonnes - 0.99 1.255

Metric tonnes - 9.42 4.431

11(a) Scope 1 Emissions in tonnes of CO2e Metric tonnes - 60.54 60.72

11(b) Scope 2 Emissions in tonnes of CO2e Metric tonnes - 559.08 474.36

11(c) Scope 3 Emissions in tonnes of CO2e Metric tonnes - 17,678.48 19965.49
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INDEPENDENT ASSURANCE STATEMENT 

Introduction and Purpose of the Engagement 

(“QES”) Sustainability 
Statement (“SS”) 

Scope of the Engagement 

Assurance Standards 

ISAE 3000 (Revised) Assurance Engagements Other 
Than Audits or Reviews of Historical Financial Information

limited assurance engagement

Document Review 
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Discussions 

Data Testing and Verification 

Review of Internal Controls 

Review of Policies and Procedures 

Exclusions and Limitations 
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Responsibilities: 

Verification Opinion 


